Further, the diversion analyst poBltlons are requited to provide responses to requests for the Automated Reports Consolidated Orders System
(ARCOS).   These additional personnel are requited to provide drug distribution ptofilea for the Tatgeted Registrant Investigation program
(TRIP) and state enforcement agencies.    It Is estimated that If DEA's practitioner Investigation and state assistance programs ore fully
implonented, the dnnsrx] for 1965 data may teach 2,500 profiles.    Present available manpower can Fulfill only 41 percent of the 800 profile
requests expected at the 1985 baae level.

The Inclusion of reductions (23 posltons and $1,1144,000) within this program represents part of an ovetall re-targeting of DEA resources to
meet higher priority enforcement responsibilities.    During 19B4, on urgent concern and focua of DEA has been to provide (through enhanced
ADP technology etc,,) a range of operational services In direct support of the agent workforce.   These non-personnel investments are
occurlng In tandem with a gradual shift In priorities to meet the longer-range threat of international drug enterprises.    Itie proposed
reduction to the Diversion Control program In 1985 will not affect current on-board staffing and, consequently will permit continuation of
the base program at Ita on-going level.    In fact, the 1985 request provides for a five (5) workyear Increase over the 1984 level.

19M Appropriation
Anticipated

1985 Base

Perm.
Pos.

Hi"     Arrount

Perm.
Pos.

WY.     Amount

1965 Estimate
Perm.
POB.

WY     Arount

Increase/Decrease
Petti,""
Poa,       WY.     Amount:

State and local training.

27     24     51,681

27     24     $1,989

25     24     $J,886

-2

-$103

Long, Range Coal i    Expanl algnlf Icantly and economically the personnel reaources available nationwide at all levels of government,   for the
con t col o f A rig abuse and trafficking.    The training prograrra are consistent with 21 U.S.C.  872 (Comprehensive Drug Abuae Prevention and
Control Ace of 1970,  2! U.S.C. 801-966) and Executive Order 11641 of 1972, aa amended by the President's Reorganization Plan Ho. 2 of
1973,

Provide training In basic, advanced, end spec lull zed drug law Investigative techniques and methodologies to State, local, military, and
other Federal offlcero and chemists.

Provide training  in management and supervision oE drug Investigative units for State,   local, military,  and other Fedetal professionals.

Provide Information, publications, fllns, and other materials and dlsplaya on controlled aubstancea, drug abuae and  Ita problana to the
public, ccnmmlty leaders, criminal Justice agencies and associations, CSA registrants,  and educational and health professionals.

Respond to consumer  Inquiries and corplaints.

_Baae Program Dejjcclpt torn    The purpose of the State and local Training program Is to expand DEA'n enforcement and drug abuse suppression
efforts by ~l net easing the cooperation between law enforcement agencies at all levels of government In the United States and convey changes
In national priorities and strategies to all levels of drug law enforcenient effort; develop required training programs and determine
resource requirements to provide Increased skills to Federal, State, and local police egenclea and military offices)  and Utilize all
available resources Jiere appropriate to gain the benefits fron greater expertise nnd prevent duplication of effort.

DEA has primary reaponslblllty for developing a national drug abuse control strategy.    Hie enforcement, drug supply suppression,  and
prevention programs mat be adequately comunlcated to State,  local, military,  anj othet Federal officials if DEA's national strategy Is to
have full  Inpact.

Hatlonal man power being brought to beat against the Illicit drug traffic Is  Increased and made more efficient If State,  local, military,

and other Federal  law enforcarent agencies can be eufficlently ttalned or brought up to date in the skills peculiar to drug low enforcement

and suppression.    This approach also frees Federal resources for concentration on high level national and international drug trafficking

organizations.

Changing strategies,  like the Increasing arinasls on the financial as poet a of drug enforcement,  require an intensified effort through an

Increase In specialized training program BO that new techniques can continue to be conveyed to these non-DEA participants to provide more

effective means of controlling the drug abuse problan.

With the exception of  the Forensic ChoMat Seminars, those State and local training programs previously conducted at DEA Headquarters are
new conducted at the Federal Law Enforcement Training Center  (FLETC), Clynco, Georgia.    These programs and those conducted throughout the
United States provide a variety of basic, advanced, specialized, management,  leadership, and methods of Instructional training.     (The
Forensic Chonlst Seminars remain In Washington, D.C., because there la no labotatory at FLETC).    The general public and connunlty Leaders
ace reached through publications, dleplaya, and conferences concerning the awareness and prevention of drug abuse.

DEA had experienced a decline In enrollment In U>e program conducted by the National Training Institute at headquarters due to the high
coat of lodging and reals In the Washington, D.C., area, coupled with the reduced LEAA funding for State and local assistance.    The 1981
relocation to FLEIC \\aa enabled law enforcement agencies to provide the neceasaty .funding for their officers' attendance at DEA-BponBored
training progrims.

Accomplishments and Mark lojdi    DEA li constantly shifting otphaals in training programs based on changing trenda In the Illicit trafficking
oT narcotfca and dangerous drugs.   There IB a continuing demand for advanced and specialized skills training such as conspiracy,  financial
Invest Igat ions , asset removal, clandestine laboratory Investigations, and diver a I on control.

During 1982 and 1983, DEA completed In-depth narcotic specialization training for over 500 FBI agents, and narcotics orientation training
foe the majority of remaining FBI agents to mnxlmlze effectiveness and efficiency In the enforcement of drug laws.                                              *

Training In the development and conduct of narcotics specialization and In narcotlca unit management provides a multiplier effect through
which DEA In ensuring that It a training anil expertise are passed on to even larger nurbera of officers.    Over 90 percent of graduates or
the Dcug Enforcement Officers' Academy report that they utilize their DEA training In training other law enforcement and ccommlty
*eorrwK

-18-shortage would help to ensure that domestic scheduling
